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XX 20305 


2 & FE8 1964 


STAT 


itattwfel* W, 'wmard Vtrt* 

Omirm&t Xstefttptrto&txtAl Corsaittee 
oa 12m Bta&m of Worsen 
Washington, D. C» 20210 

Dasr Mr, lifts: 

Oar or pit>gr««e and plans for proving the 

mxglvpismt, training, and sdvtneeoieat opportunities of 
voaan is the Central Intelligence Agency is attached. 

Tor mxy ywrsy the has conducted an agpeesive 

pragma to eiicum that woaea arc offered a full rang© of 
omcmr opportunities, In sending this report to you* I 

to take this opportunity to state ay intention of con- 
tinuing this pragma with increased w$m & is on the- appor- 
ttasttie# afft-rded our voewn careerists for derelopaent and 


iineereiy. 


deto A. McCone 
director 


Attachaamt 


Distribution: 

0 & 1 - Addressee 


1 - Signing'TJF 

ficial 

1 - SR ( 

Jy- ‘ 

/ - BD/g-V^ 


2 - D/Pers Yi~ 

w/held) 


OD/Pers 


sac (17 February 196^) 


/a/ Snuostt D, BoKoXb 
1 7 FEB 1964 

Originator: Slgn&u 

director of Personnel 


Concurrence: 

Signed i 9 Fte 1964 


L. K. White 
Deputy Director 
for Support 
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several Board* comprised of eejsior representatives 


21**15 1 rrr 


tae f &Bmlatlott ssf personae! policies &ad the aavela ^ut said subdndeto&tioa s*f 
personnel programs . Tffl n sdia ts aetisa Is being tabes to appoint a aaaia 
Wittflwwlffc -to the Personnel Advisory Board which has broad responsibilities 
QT * a - **» appointed to this Board will off course contribute to 

all p»»#e« af tte Board's £ mwUmi&$ but she will have the special responsi- 
rauitr *w oeiAg alert to, and musing the attention of th« Board on, oppor- 
tunities for fur th e r pnogrses in, the es 5 >ii^a®s.t and a«mneesaent af worsen. itt the 

^afre rshlp mil m$m af other Board# and Cosstottees 
vui oe studied to «o#are that voaea careerists are appropriately represented* 

. Tf-.i -■ , 15® pa * t ^ tile A««®sgr established a rowel Mid-Career Trsln- 

in g Pr^ aaa for the iOentif io»tion and continuing developsceat of «dLddie-«rmde 
«t*e«msts as ®»3& potential for serving ia executive* positions. Every effort 

se m£m to ensure that ^aaiified wcaaBn careerists are iru gludteii in **>■?■> 
prisgpaaa. 

the Director al Personnel has a continuing responsibility far soil tori sa* 
ail assets of personnel ada&nistratloa and mnagetaeat in the Agency* *Pfc<s 
includes, far anqple, the eaa&uct of a xmn^tMsak prapwa which prohibits 
oltoriia i nation an t he basis of sex m well m ether MO-gaslity msssuree and the 
opera tion af a Sy*t«ss. af cos^etitive prcaation based a© aerlt. fhy ra<gh vario*js 
ZW *5 U ® ewer personas! operations in the Agency, he will continue to 

guard ©gainst iJSfit&nees af discrisaiaatory practices toward uoaen* Ia addition, 
w will iaahe periodic studies o* the assignments and pros&ifcioas csf vssasn to 
identify any area la vnich special effort Is seeded to accoaspiish the objective 
of ei*»urirj& agmi opportunity for sumbbu 

^ . _5 31 faasajy lj6k to the President, the Acting Director or 

isteliigence ted on pines for appointing wassen to top-level posltior 
as foUi^si As vacaaeies develop ia our senior and executive positions, wa 
rail eoKtlau* to ensure that our v<a®*» employees are give® every eoasiAsmUsn 
in rilling the® sad we will, mhe a positive effort to .identify a' vosaan car eerist 
for such advaneeaoat.” 




V-esMb in tow Agpaoy hold senior staff and coEsasnd positions and till 
spots is substantive, operational and support activities. 

A cOBgariso® of the grades held by- tosses ia the Agency as of 31 December 
li ^3 end as of 30 June l:/53 •ignifleant ^ins. in 1 ^ 3 , there were no 
tosses in 00*15 md only ©even in QB-lt, fherc are now 35 in these grades, six 
of wbtost were praaotsd durif^ tow past ye<ir. 
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gk iara mm 4U|o a gain in the past year 1 b the percent or varan la OS-12 
«at flitter graces, fil® Increase nd lasted a tread or the past tea years during 
lereeat of varan is. those grade# ha* aare than dcuMad. This pere«i- 
mf® is jnS»tactially hi gh er than that Shows for the Federal, a«rri.eo &£mm ily 
In tut report of the &oa&tt*» on Federal JfegOcgarat of the President's QomL*~ 
slat m tht Statu® of uowsn. 



*» furtherance of section 102(d)(3) of the National Security Act of 1.47 
JJJJ* charges the director as Central Intelligence ndth the rtgpawrthlllty for 
protecting U atelXlgeB^ sources and stethodSj, section 6 of the Central l Mt > 
grace Agency Act -ftf l;4i# os aracded, uxccssts the Agency itq & resulrssa&dt® far 
ps&lishlBg or di®clo«ls;g the sasbucs, titles, m& aalarlas .of per ssmo ei eqr.it q r*^ 
the Agency. Ctan**£ian&3r* the statistics requested cannot he s*wd>Uttd» $fc«ec 
d*1» have, h>vev«r, hssii coa^plled for internal use and fee compared i&th 
arailahl© data ecatccraiiig other agencies as one jsaaue of ja sa guri n a the Agency 1 a 
progress is accomplishing the objectives of this pragas sua» 
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